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» Artificial intelligence in human
resource management: a challenge
for the human-centred agenda?

Authors / Peter Cappelli, Nikolai Rogovsky
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4. Work for a brighter future — Global Commission
on the Future of Work

5. Western Electric

6. Douglas McGregor
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3. ILO. Looking Back to Look Forward — Impact
Evaluation of ILO SCORE Training in Peru.
ILO SCORE Impact Study. 2020 August.
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1. Frederick Taylor

2. ILO/International Finance Corporation. Better
Work. Sustaining competitive and responsible
Enterprises (SCORE).
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