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4 - American Psychological Association
5 - Small group theory and process

6 - Criterion theory

7 - Human Resources

8 - Human resources management
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4 - job-hopping

1 - Internet of Things
2 - convergence
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5 - limited rationality

6 - Random Forest

7 - Support Vector Machine
8 - K-Nearest

9 - Multi-Layer Perceptron
10 - Gaussian Naive Baye
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1 - Turing Test

2 - intelligent agents

3 - Natural Language Processing
4 - Machine Learning
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1 - Tactical Human Resources Information Systems
2 - Expert Systems
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2 - opinion articles

3 - Web of Science

4 - Institute of Electrical and Electronics Engineers

5 - Workplace Well-being AND Artificial
Intelligence

6 - Employee Management AND Artificial
Intelligence

7 - Job Recruitment AND Artificial Intelligence
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3 - Technology Use Motivation
4 - novelty of activity

5 - Anxiety
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